SAVE THE CHILDREN INTERNATIONAL [image: image1.emf]
ROLE PROFILE


	TITLE:  Legal Counsel– Band 2

	TEAM/PROGRAMME: Legal
	LOCATION: : UK (London or Remote) or any existing Save the Children International Regional or Country office Worldwide

	GRADE: B - Mid-Senior level
	CONTRACT LENGTH:  Permanent


	CHILD SAFEGUARDING: 

Level 2: either the post holder will have access to personal data about children and/or young people as part of their work; or the post holder will be working  in a ‘regulated’ position (accountant, barrister, solicitor, legal executive); therefore a police check  will be required (at ‘standard’ level in the UK or equivalent in other countries).

	ROLE PURPOSE: 
The role holder will be part of a core compliance team of five lawyers and two paralegals, who are responsible for leading on the management of legal, regulatory and compliance matters relating to Save the Children International’s operations in over 50 countries worldwide. 
We’re looking for a mid to senior lawyer to join our brilliant, dynamic team of legal and compliance specialists, where you’ll have the opportunity to lead on fascinating, challenging and meaningful work as part of an innovative and ambitious organization whose mission is to inspire breakthroughs in the way the world treats children, and to achieve immediate and lasting change in their lives. 
The Legal Counsel’s principal role will be to support the Head of Legal Compliance with the management of SCI’s relationship with its regulator, the Charity Commission, including overseeing the reporting of serious incidents to the Charity Commission and SCI’s Trustees.  The role holder will also be responsible for ensuring that SCI’s end to end process for serious incident reporting is as effective and efficient as possible and for working with SCI’s Global Teams to identify trends in incidents.  
The successful candidate will also be expected to support on internal investigations, disputes and crises and provide strategic advice to the wider organization, including senior stakeholders, on other legal compliance matters, such as fraud, sanctions, anti-money laundering and data protection and UK statutory reporting.   They will also have line management responsibility and will be involved with the legal team initiatives relating to well-being and pro-bono. 
In the event of a major humanitarian emergency, the post-holder may be expected to work outside the normal job description and be able to vary working hours accordingly.



	SCOPE OF ROLE: 
Reports to:  Head of Compliance
Staff reporting to this post:  At least one paralegal  
Budget Responsibilities: None



	1. Take the lead on the sharing and dissemination of knowledge and expertise on legal and compliance processes and requirements across Save the Children.

2. Carry out any other legal duties either additional to or instead of those outlined above which may be reasonably required.

This is a complex, interesting role, involving engagement with a variety of functions and stakeholders within Save the Children. 



	SKILLS AND BEHAVIOURS (SCI Values in Practice) 
Accountability:

· holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

Ambition:

· sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· widely shares their personal vision for Save the Children, engages and motivates others

· future orientated, thinks strategically and on a global scale.

Collaboration:

· builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters

· values diversity, sees it as a source of competitive strength

· approachable, good listener, easy to talk to.

Creativity:

· develops and encourages new and innovative solutions

· willing to take disciplined risks.

Integrity:

· honest, encourages openness and transparency; demonstrates highest levels of integrity



	QUALIFICATIONS  
Qualified lawyer or barrister (preferably in the UK), minimum 7 years + PQE.  Strong candidates who are qualified lawyers in non-common law jurisdictions will be considered 


	EXPERIENCE AND SKILLS
Qualified as a solicitor or barrister in England or a common law jurisdiction from a minimum of 7 years + PQE.  Strong candidates who are qualified lawyers in non-common law jurisdictions will be considered. 

Essential: 

· Expertise in one or more of the following areas: regulatory compliance or enforcement, charity / not for profit, litigation and disputes, internal investigations.  
· Demonstrated ability to business partner with a function / team / client to understand their priorities and to come to pragmatic, legally appropriate solutions  

· Sound judgement and ability to manage multiple stakeholders and tasks in a pressured environment.
· Skilled at applying technical expertise to solving problems in a practical way. 
· Strong time management skills and ability to work efficiently to tight deadlines.

· Strong attention to detail. 
· Proven ability to communicate technical and complex information and ideas to different audiences 
· Management or coaching experience 

· Ability to provide pragmatic advice with authority at senior level 
· Experience in project management 

· Excellent spoken and written communication skills in English. 

· Demonstrated ability to strategically manage work priorities by addressing immediate critical issues and progressing long-term aims 

· Ability to work independently and use initiative to tackle new areas of law with confidence 

· Strong interpersonal skills, with the ability to communicate with people at all levels and across different cultures and to act with credibility and diplomacy 

· Maintains a calm disposition and positive outlook, particularly when working under pressure 

· Constructive and proactive approach 

· Team player; with a full appreciation of collaboration 
· Good understanding of (and the ability to adapt to) the context in which Save the Children Operates 

· Commitment to the mission, vision and values of Save the Children.

Desirable: 
· Knowledge of the international development / humanitarian sector

· Familiarity with company and charity governance 

· Knowledge and experience advising on and managing regulatory and compliance requirements and processes in the UK and/or internationally.    

· Previous in-house experience.

	Additional job responsibilities

The duties and responsibilities as set out above are not exhaustive and the role holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities 

The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:

We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Safeguarding our Staff:

The post holder is required to carry out the duties in accordance with the SCI anti-harassment policy.

	Health and Safety

The role holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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