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ROLE PROFILE


	TITLE: Global Roving Fleet Manager (French & English Speaking)

	TEAM/PROGRAMME: Warehouse, Distribution & Fleet Management
	LOCATION: 
UK (London or Remote) or any existing Save the Children International Regional or Country office Worldwide (up to 25% international travel)

	GRADE: C/2
Mid-Senior level


	CONTRACT LENGTH: 2 years Fixed-term

	CHILD SAFEGUARDING: 
Level 2: either the post holder will have access to personal data about children and/or young people as part of their work; or the post holder will be working  in a ‘regulated’ position (accountant, barrister, solicitor, legal executive); therefore a police check  will be required (at ‘standard’ level in the UK or equivalent in other countries).

	ROLE PURPOSE: 
The Global Roving Fleet Manager will provide operational management to Save the Children International’s fleet management function at regional and country levels.

Reporting to the Global Senior Fleet Manager, you will support the transformation strategy within the Global Supply Chain Management Team. SCI’s global fleet estate consists of more than 1,700 light vehicles, thousands of motorcycles, rentals, and other vehicles.

The post holder will provide technical support, guidance and on the job trainings to deliver efficient and effective total cost of fleet operations, ensuring fleet rightsizing, leading on the implementation of fleet procedures, fleet capability tools, guidance and policy documents. 

The role will require the holder to undertake travel to Save the Children countries and field operations, work with minimum supervision under difficult conditions in varying countries (including remote locations) in support of programmes in fleet related initiatives.



	SCOPE OF ROLE: 
Reports to: Global Senior Fleet Manager

Staff reporting to this post: None directly, however the role holder will need to manage project delivery and support country office staff through a matrix team structure and represent SCI to external stakeholders
Budget Responsibilities:  None

Role Dimensions: Global. This role will interface closely with other stakeholders, which include Country Supply Chain leads, Country Finance leads, Country Safety and Security leads and other stakeholders as deemed necessary. 

Travel: this role may require travel to other countries



	KEY AREAS OF ACCOUNTABILITY: 
· Lead as the Fleet Subject Matter Expert in the assigned countries

· Proactively engage Fleet Managers to pursue opportunities to implement Fleet Service Charge 
· Ensure fleet right sizing activities are performed according to schedule

· Ensure old vehicles are replaced timely. Lead, plan and co-ordinate vehicle disposal programs with Countries, through auctions or other means to maximise the revenue from the sale of vehicles
· Embed and monitor a cost recovery model in Countries to ensure vehicle fleet usage is correctly allocated and charged out to donors with full reconciliation.

· Plan and coordinate the In Vehicle Monitoring System (IVMS) implementation in counties
·  Plan and conduct training activities for the In Vehicle Monitoring System (IVMS) and Fleet Management System (PROFLEET), including data gathering and validation
· Promote the Fleet Transformation and the benefits to senior stakeholders

· Lead and conduct fleet rightsizing programs together with country stakeholders 
· Assist with compiling of training materials for implementing Fleet Service charge in country offices

· Make recommendations for improvements to the Global Senior Fleet Manager



	SKILLS AND BEHAVIOURS (SCI Values in Practice) 
Accountability:

· holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

Ambition:

· sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· widely shares their personal vision for Save the Children, engages and motivates others

· future orientated, thinks strategically and on a global scale.

Collaboration:

· builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters

· values diversity, sees it as a source of competitive strength

· approachable, good listener, easy to talk to.

Creativity:

· develops and encourages new and innovative solutions

· willing to take disciplined risks.

Integrity:

· honest, encourages openness and transparency; demonstrates highest levels of integrity



	QUALIFICATIONS  
· Degree level in a relevant discipline (e.g. Fleet, Logistics, and Supply Chain) and/or significant fleet management experience preferably leading fleet related change initiatives and programs in a regional or global setting.

· Technical qualifications in mechanical engineering for light and heavy commercial vehicles (for example City & Guilds Technicians Certificate in heavy vehicle engineering or equivalent)



	EXPERIENCE AND SKILLS

Essential

· Demonstrable experience of successfully leading impactful change programs in fleet management within a large, complex organization

· French & English Language skills are mandatory

· An understanding of general logistics, procurement and supply chain management

· Experience with Fleet Management Systems and vehicle GPS and In Vehicle Monitoring Systems
· Proven experience in Road Safety Risk management 

· Creative problem-solving skills and the ability to synthesize and analyze complex information.

· Experience, willingness and ability to work effectively with a wide variety of people in challenging conditions and remotely supporting a diverse community of stakeholders.

· Strong communication (written and spoken), and interpersonal skills in English 
· The willingness and ability to travel overseas including remote and/or difficult environments, for assessments and technical assistance to field programs

Desirable:

· Arab and Spanish Language skills are desirable.

· Experience operating complex supply chains and in all technical areas relating to freight forwarding, distribution, warehousing, and shipping operations as they relate to fleet.


	Additional job responsibilities

The duties and responsibilities as set out above are not exhaustive and the role holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities 

The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:

We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Safeguarding our Staff:

The post holder is required to carry out the duties in accordance with the SCI anti-harassment policy.

	Health and Safety

The role holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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