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ROLE PROFILE


	TITLE: Director of Global Campaigns 

	TEAM/PROGRAMME: Global Policy, Advocacy and Campaigns Department

	LOCATION: UK or any existing Save the Children International Regional or Country office Worldwide

	GRADE: A Senior Level
	CONTRACT LENGTH: Permanent
TRAVEL REQUIRED: 15%



	CHILD SAFEGUARDING: 
Level 3 – the post holder will have contact with children and/or young people either frequently (e.g. once a week or more) or intensively (e.g. four days in one month or more or overnight) because they work country programs; or are visiting country programs; or because they are responsible for implementing the police checking/vetting process staff.

	ROLE PURPOSE: 
Save the Children is building a fresh approach to campaigning – our work to engage publics to shift political conditions for changes in policy and practise for children.  Our new campaign model centres child campaigning; supporting partnerships and movements; (and through the Comms and Engagement Team - strong public engagement and storytelling to generate political momentum for change).  The Director of Global Campaigns is a critical leadership role to help us realise this vision and build powerful campaigning for and with children.  

The Director of Global Campaigns is responsible for driving, leading and managing Save the Children’s child campaigning through a networked structure of members, countries and regions. It will ensure consistent delivery of our Generation Hope campaign plans by coordinating the Generation Hope leadership group; developing effective campaigning networks and partnerships that advance our campaign goals and supporting the Comms & Engagement team to build strong public support for our issues around the world.  

	SCOPE OF ROLE: 
Reports to: Director of Global Policy, Advocacy, Campaigns 
Staff reporting to this post: 2 Senior Global Campaigners; 2 Senior Global Campaigns Manager; Project Manager
Budget Responsibilities: Management of Generation Hope budgets to $1.5mn
Role dimensions: This is a complex, demanding role that requires excellent strategic judgement; an ability to deliver effective campaigning activity in a large federated organisation; high-level external representation, network building and extensive public engagement and campaigning experience across a range of countries and cultures; active engagement with and leadership of Save the Children country offices and members.


	KEY AREAS OF ACCOUNTABILITY : 
· Lead and oversee Save the Children’s campaigning with children, including managing and supporting teams who are directly delivering this work.  
· Develop and support the delivery of  strong  campaign strategies and plans at global level, in members and in countries and regions
· Lead and support Save the Children members, countries and regions in their Generation Hope campaigning efforts, inspiring their involvement.
· Oversee campaign capacity building and training programmes across Save the Children 

· Build and nurture new and innovative campaigning partnerships and movement building approaches that enable us to amplify our impact for children
· Support and manage a high performing Global Campaigns Team, ensuring clear objectives, a coaching management style which balances strong delivery with nurturing individual wellbeing.  Manage talent and poor performance as appropriate.  

· Coordinate and chair the cross functional global campaign leadership  group in the development and delivery of campaign strategy, which includes staff from communications, media, public engagement campaigns, advocacy, and both members and regional teams  
· Support and collaborate strongly with Communications and Engagement teams in their content, communications and digital engagement approaches to campaigns; and with Advocacy colleagues in strategic approaches to influencing change.  
· Support the PAC Director in the management and representation of the campaign to the Global Policy, Advocacy and Campaigns Steering Group, the Senior Leadership Team, the Management Committee and the International Board 
· Contribute to the leadership of a community of practice for campaigns across Save the Children 
· Play a strong external representation role to support with key partners to further the aims of our campaigning

· Bring new and innovative trends and best practise into Save the Children from the wider campaigns and social movement community 

· Lead and support reactive campaigning opportunities working in close collaboration with media & communications colleagues, Save the Children members and country offices
· Contributing to effective Monitoring, Evaluation, Accountability and Learning approaches to campaigning to ensure effective impact for children 
· Contribute to a high-performing Global Campaign & Advocacy Team and support the development and implementation of Save the Children campaign and advocacy strategies to deliver our organisational priorities and key messages, at the national level and at key global events

· Collaborate strongly with International Programmes to ensure that campaign strategies and plans at global level support and amplify the impact of programmes and projects at country level

· Represent the Campaign internally, ensuring buy-in at all levels 

· Represent SC on relevant global groups, making sure that the views and concerns of the different countries and regions are considered and making sure that we are being truly ‘global’ 



	SKILLS AND BEHAVIOURS (SCI Values in Practice)
 Accountability:
· holds self-accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

Ambition:

· sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· widely shares their personal vision for Save the Children, engages and motivates others

· future orientated, thinks strategically and on a global scale.

Collaboration:

· builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters

· values diversity, sees it as a source of competitive strength

· approachable, good listener, easy to talk to.

Creativity:

· develops and encourages new and innovative solutions

· willing to take disciplined risks.

Integrity:

· honest, encourages openness and transparency; demonstrates highest levels of integrity



	QUALIFICATIONS
· Educated to degree level in a relevant field 


	EXPERIENCE AND SKILLS

Essential 

· Experience of developing and delivering high ambition public campaigning and engagement approaches and strategies in a global context across a range of countries and cultures 

· First class strategist: Proven experience in leading campaign strategy development, planning, delivery and evaluation, and mobilising resources behind its execution

· Excellent, collaborative leadership style and ability - proven campaign leadership at a senior level for at least 5 years, in a global context;  ability to lead, convene and inspire in a complex networked organisation across a range of cultures 
· Strong, proven experience in movement building campaigns approach, including  sparking and nurturing partnerships with external networks / organisations to deliver campaign impact;
· First class high level project management skills – ability to hold and delivery complex campaign projects under pressure 

· First class communication skills: the ability to communicate complex information verbally and in writing in a clear, simple way to wider staff, partners and campaigns audiences 

· Creative flare, with experience of a range of campaigning techniques and approaches; with strong digital literacy in approaches to inspiring change
· A mature understanding of campaign and social movement trends and landscape
· Problem solver: Experience of solving complex issues through analysis, definition of a clear way forward and ensuring buy in; ability to operate and make clear decisions in an environment of some uncertainty.  

· Willingness and ability to conduct some international travel (once coronavirus restrictions are lifted) 

· Passion for and ability to work effectively in a diverse setting

· Understanding of and commitment to Save the Children’s values and ways of working

Desirable 

· Experience of designing and leading campaign training and capacity building programmes.
· Strong experience in public engagement and mobilisation through digital approaches and tactics

· Experience of overseeing campaign contributions from a range of functional experts (advocacy, comms etc) including matrix management of staffed in dispersed team.  
· Lived experience of delivering campaigning in diverse contexts, ideally Africa, Asia, Latin America or the Middle East 

· Experience of supporting child or youth campaigning / activism 


	Diversity and Inclusion 
We are dedicated to creating an inclusive space for all our employees and extending this culture of inclusion into our work. At SCI, diversity and inclusion (D&I) are integral to our mission.

We believe that our workforce should reflect the vast diversity of the communities we serve, and that diverse voices should be elevated and intentionally integrated into our work. We embrace difference and diversity of identity, experience, and thought, and actively strive for inclusive behaviours across our organisation and our work. By promoting these values, we aim to create a positive work experience that encourages a sense of belonging.
We particularly encourage applications from those from diverse backgrounds of race, ethnicity, national origin, sexuality, religion, physical ability and gender identity.


	Additional job responsibilities

The job duties and responsibilities as set out above are not exhaustive and the Post holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities 

The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:

We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Safeguarding our Staff:

The post holder is required to carry out the duties in accordance with the SCI anti-harassment policy

	Health and Safety

The role holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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